{Date}

{Client Name}

{Street Address} 

{City}, {ST} {Zip}
Subject: Split Funded Defined Benefit Plans – Tax Advantaged Opportunities for Small Business Owners

Dear {Client Name},
Most business owners are familiar with defined contribution plans such as profit sharing and 401(k) plans. These plans limit individual tax-deductible contributions to about $53,000 per year ($59,000 for age 50 or older) – an amount that may not be attractive to high-income earners seeking a larger tax deduction.

The good news is that recent changes in pension tax law afford business owners the ability to make significantly larger contributions to a plan design consisting of both a Defined Contribution Plan and a Split-Funded Defined Benefit Plan.  The plan is especially attractive for high-earning baby-boomers who have spent years funneling money back into their businesses at the expense of retirement savings.  Depending upon your age, earned income, and desire for larger tax deduction, you may contribute $150,000, $250,000 or more annually in a plan which is fully tax-deductible and asset protected.

Examples of business owners who implement these plans include:

· Individual doctors as well as medical groups

· Law firms (big and small)

· Small Family Businesses

· Consultants, Lobbyists, and individuals receiving Board of Director income

· Realtors and Mortgage Brokers
· Venture Capital, Hedge Funds, and Private Equity Firms
· University, College Professors, and Coaches (with income outside the University/College)

· Authors and entertainers

· Architectural and Engineering firms

· Entrepreneurs in the oil/gas business

These plans, which include cash value life insurance products and managed assets, work especially well for family businesses.  Take a father-and-son team where the father desires a large income tax deduction and needs to fund his retirement, but would like to pass the business to his son.  If the father implements a plan, he can set aside the money he needs for retirement without eventually having to sell the business to an outsider or force his son to come up with the money to buy him out. And if the father dies prematurely, the life insurance death benefit proceeds will provide the liquidity the son needs to transition the business to him.
Before implementing a plan, individuals and small business owners, working with a tax advisor, should be comfortable funding a plan for at least five years. To find out if a plan is right for you or your business, please call… {Personalized Message, etc.}
Sincerely,

{FA Name}

{FA Phone Number}
